Declaration of Offences

Before completing this form, please read the following notes carefully.

Exempt

Rehabilitation of Offenders Act 1974
This post is exempt from the above act, as the nature of the job falls within the type of work
excluded from the Act by the 1975 and 2001 Exceptions Amendment. This means you must
declare on this form all offences, convictions, cautions, bindovers or any court cases you may
have pending. Convictions will not necessarily be a bar to employment with the council.
As this post involves working with or has access to children or vulnerable adults and/or their
records, we will require an enhanced Disclosure from the Criminal Records Bureau for the
successful candidate.
Have you ever been cautioned or convicted of a criminal offence?

Yes

No

Have you ever been disqualified from working with children or
vulnerable adults?
Do you have any unspent criminal convictions or cautions?

Yes

No

Yes

No

If you fail to disclose any criminal convictions or cautions, including those spent, it could
result in withdrawal of the job offer, dismissal or disciplinary action by the Authority.
If you do not have any, please write none.

Visit
Visit
ourour
website
website
at www.redbridge.gov.uk
at www.redbridge.gov.uk

Details of offence(s)

Place and date of Judgement(s)

Sentences(s)

Possession of a conviction or caution will not necessarily mean that you won’t be appointed,
each case is considered on its merits. All information given will be treated in the strictest
confidence and will be used for this job application only.
I certify that, to the best of my knowledge, the information on this form is true and accurate. I
understand that if the information I have supplied is false or misleading in any way, it will
automatically disqualify me from appointment or may after appointment lead to disciplinary
action, which could lead to my dismissal without notice.
Name (Please print)

Signed

Date

